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COVID-19 

Fact and Figures 

Countries

Deaths per 

million Countries

Deaths per 

million 

corrected by  

density

Belgium 861,49 Canada 60,54

United Kingdom 691,83 Bolivia 25,49

Spain 608,75 Sweden 24,50

Peru 588,2 Peru 23,53

Italy 581,35 Chile 21,77

Sweden 563,58 Brazil 17,43

Chile 500,66 Russia 10,72

USA 464,06 Spain 6,55

France 449,89 Panama 5,97

Brazil 435,69 Mexico 5,70

Mexico 364,53 Ecuador 5,26

Ireland 363,24 Ireland 5,19

Netherlands 356,74 Iran 3,97
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Fact and Figures 

https://informationisbeautiful.net/visualizations/covid-19-coronavirus-infographic-datapack/
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COVID-19 

Impact 

https://www.mckinsey.com/~/media/McKinsey/Business Functions/Risk/Our Insights/COVID 19 Implications for business/COVID 19 July 23/COVID-19-Facts-and-Insights-July-23.pdf
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Impact 

https://www.cedefop.europa.eu/en/news-and-press/news/coronavirus-which-jobs-and-sectors-will-suffer-most
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https://www.mckinsey.com/~/media/McKinsey/Business Functions/Risk/Our Insights/COVID 19 Implications for business/COVID 19 July 23/COVID-19-Facts-and-Insights-July-23.pdf
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COVID-19 
 

Will Jobs of « the Past » join « Job of the Future » in a general scarcity?  

Covid impact 

on workers 

compared to 

their weight 

in the 

population 

The new hot jobs: Doctors, nurses, logistics workers and manufacturers all 

become “everyday heroes” during the pandemic crisis, working under incredibly 

strain and dangerous conditions to serve others and deliver the care, support 

and products needed to help the world. While “traditional Jobs of the Future” still 

get traction, new “new reality Jobs are under pressure” Upskilling/ Reskilling will 

be key 
Key Skills (81% of companies will need to reskill): 

• Customer Service Skills 

• Digital Communication Skills 

• STEM (science, technology, engineering, math, data)  

competencies 

• Supply Chain Knowledge 

• Soft Skills and Emotional Intelligence 

  

New Job spots 
• Covid Angels 

• ESO (Ethical sourcing officer) 

• Chief Freelance Officer 

• Data Strategist 

• Data Cleaner and algorithm auditor 

• Waste broker 

• Virtual tourer (to face «flygskam») 

• Geo engineer (to « control »  climate or climate’s change effects) 

• Augmented Human engineer 

• Health and Safety strategist 
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New way to work 
 

Will the physical workplace become less relevant post-crisis? 

With the Covid-19 crisis, teleworking became the main way of working for many. The great lesson of this crisis is that it works 
and delivers productivity even when well beyond the perimeter for which it was originally intended: this was business 
continuity showing potential to become standard business operations.  

> Telework experience 

Only 17% had experienced WFH before 

lockdown 
          (22% for men, 29% for Gen Z & Y) 

44% of those who were able to WHF did it 
        (63% Gen Z&Y, 63% upper middle class) 

> Colleague relationship (missing “small talk”) 

14%     , 13%       66%  

 

Source: YouGov Data 

https://fr.yougov.com/news/2020/06/12/bilan-teletravail-apres-le-confinement/
https://today.yougov.com/topics/lifestyle/articles-reports/2020/05/01/wearing-pants-remote-work-poll-survey
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The Alliance 

The private employment services sector is instrumental to the economic recovery after 

the Covid-19 pandemic. The immediate first step is to enable workers to resume work in 

the greatest health and safety conditions. But to enable a sustainable economic 

recovery in the longer-term, workers, businesses and society must be better prepared to 

work in more fluid and agile situations. The private  

employment services sector can support here 

 through increased labour market participation,  

efficient matching of supply and demand for workers, 

 career guidance and skilling. 

  

The World Employment Confederation has set up a  

dedicated task force for its members to pool their  

expertise on these two dimensions and to come up  

with solutions and recommendations that can be  

implemented in cooperation with public authorities,  

other economic sectors, trade unions and society as a whole. 
  

The task force originates in a project launched by global private employment service 

agencies – Randstad, The Adecco Group and ManpowerGroup – in April 2020. As the 

Alliance has quickly broadened to involve a larger network of partners across the world, 

the World Employment Confederation (WEC) has taken over the ownership of the 

project in June 2020. 
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What’s next? People First! 

With localized lockdowns we enter in the most 

complex phase of the generalized Covid crisis where 

agility will make the difference and the “cluster 

management” will be one of the key parameters of 

our actions. 

 

6 main way to be ready: 

• Digital culture 

• Masks   

• Physical Distancing and cleaning 

• Detection apps (the governmental ones) 

• Personal discipline: I do not come to work is 

I’m not 100% sure I’m well (temperature, test, 

feeling) 

• Flu Vaccine in September/October 
 




